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APPENDIX A

TERMS OF COMPANY SETTLEMENT
MAY 24, 1934

l... The  principle of <collective bargaining is

recognizedwefu&lygcbymmthe company in conformity with

Section 7-(a) of the National Industrial Recovery Act.

" 2. .The comﬁahj”wiil bargain collectively with such
employees: as Wiehitombergain collectively through their
freely chosen representatlves, and will bargain with any
persons, regardless of their affiliations, as
representatlves of those who have chosen them as their

representatlves .

3. The company will bargain individually with any

employvee . whoyw“shes to bargaln individually.

4, “The'compahy will not discriminate against any

employee on account of his or her affiliations with any

-group ‘or. organlzatlon and will not discriminate against

wany-;employee;ﬁog ;eccopnt of his or her particapation in

the '"pfésenti"- strlke. ...... S ——
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5. The company will pay not 1less than the <code
minimum wages in any case,will comply with the code as to
hours of work and overtime, and will pay double time for
Sundays and legal holidays, except to watchmen, firemen,
or others whose regular shifts extehd into Sundays or

1ega1 holldays.

6. Where there is a shortage of work,'old employees
~~idle- Shall;-haveg preference over new emplovees applying
for work, provided the idle men are equally competent to

do the work to. be-performed.

7. Grievances ﬁeiw”be taken up individually or
through  such  committees as the employee with the
grievanee may'ehoeee'to act for him, and in either case

..the.. company, through a committee which it shall choose

'l"and malntaln for the purpose, shall hear fully and deal

fairly with allwgrleyances.m If it is determined that the

'aggrleved party has- been wrongly dealt with, such

injustice shall be corrected, and in case of the

discharge of an employee under this section, said

employee shall _be. relnstated and paid at his usual rate

' of wages for all tlme 1ost.
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There shall be shop stewards appointed, £from each
department or group of men working under an inspector or

foreman and general shop committees.

In case of a grievance if the employee is unable to
come to an understanding between the foreman and himself,

he shall then first refer the grievance to a shop stewarg

who will take it up ﬁith the foreman of that department
“6r the superihténdent, and if no satisfactory settlement
can be reaqhed it shall be referred to the general shop
éoﬁmitteé whd shall"take it up with the company, and any
settlement"teaChéaf”bétWeen the company and the general
shop committee éhall be bindihg on both parties
cohcerned; ”éféeidéawuthat any employee or employees may
take up ahy grievaﬁce_ at any time directly . with the

~company.. for settlement.

8. The--committee ..shall be .allowed to call in

witnesses or call in employees affected if deemed

necessary to present the grievance properly.

"9y Seniority rules shall prevail. Rules governing
seﬁibrity;;;sﬁéiiiibé 1éubmitted which shall have the

'éPPrOV6a1”{siéT”bf both the employer and the employees.
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10, These terms shall remain in full force and
effect until changed by mutual consent or by either party

giving thirty days notice.
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APPENDIX B

TERMS OF UNION SETTLEMENT
MAY 25, 1934

The following are the terms upon which operations at the

La.Crosse Rubber Mills company plant are to be resumed:

1. The pfiﬁéiple of collective bargaining is
recognlzed fully by the company in conformity with

sectlon 7 (a) of the Natlonal Industrial Recovery Act.

. 2. The company Will bargain collectively with
employees who wish to bargain collectively through their

freely chosen representatives.

'i”3, The compaﬁy will not discriminate against any
employeé on.facéoﬁnf_of.his or her affiliations with any
organlzatlon“'éﬁa“7Wiii”Jhbt discriminate against. any
"~wemployee on. acédﬁﬁﬁ of his or her participation in the

present strike.

4, The'éomﬁéﬁYHWill not pay less than code minimum
"wages in any case, will- malntaln its present wage scales,
w111 comply W1th iﬁégrcode as to hours of work and
overtlme, and will pay -double time for Sundays and legal

holidays, except as to watchmen, firemen, or others whose

regular shifts extend into Sundays or legal holidays.
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5.Where there is a shortage of work, old employees

idle shall have preference over new employees applying

for work, provided the idle men are competent to do the

work to be performed.

- 6. Grievances may be taken up individually by the

- employee. who-- has the_ grievance, with the foreman, and

through' their fallure to agree on a satisfactory

settlement,m it may be taken up by the shop steward with

the foremenmormsuperintendent for adjustment, and through
the failure ef the shop steward, the foreman or
superintendeet}te:adfﬁéﬁ'the grievances it may be taken
up’ by the 'general plant committee with whomever the

company shall de31gnate as their representatlve who shall

Umhear fully and deal fairly with all grlevances. If it is

determlned that the aggrleved party has been wrongfully

dealt w1th,_jmuch 1njust1ce shall be corrected, and in

case of the dlscharge of an employee under this section,

sald employee shall be reinstated and paid at his usual

rate of wages for all time lost.

7. In case no satisfactory adjustment of any
grievaﬁce~mot Cbﬁtrovefsy can be reached between the
management'énd.the'reﬁtesentative committee, it shall be
refe:tedu,te,éen“_arbitration board, consisting of two

representatives of the employees and two representatives
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of the employers. If these four are unable to agree,
they shall select a fifth member to the board, who shall
serve as chairman. His decision on points in
disagreement shall be accepted by both parties.  Should
the arbitration board of four fail to agree on a fifth

member after five days, the regional labor board shall be

requested to act as arbiter. No strike or lockout shall

_take place pendiﬁg edjustment as set forth herewith.

8. The employees will furnish the company with the
ﬁames of shop stewards appointed from each department or
group of men worklng under an inspector or foreman and
the names of thelr general plant committee, and the
company shall furnlsh the committee with the names of

"mpersons deSlgnated by them to represent the company.

9. The committee shall be allowed to c¢all in

witnesses ~or call 1 employees affected if deemed

,Wnecessary to present the grlevance properly.

10, "Senioity'rules shall prevail. Rules governing
seniority shall be submitted which shall have the

 approval of both the employer and the employees.

11, These”tefmSVShall remain in full £force and
__effect untll changed by mutual consent or by either party

_glVlng thlrty days notlce._w




Page 302

APPENDIX C

TERMS OF SETTLEMENT
JUNE 19, 1934

The following are the terms upon which operations at
themmﬁemutrosse RﬁBﬁé&” Mills company plant are to be

.resumed:

1. ‘The  principle . of . collective bargaining is
recognized £fully by the company in conformity with

Section 7 (a) of EﬁeLNEEianal Industrial Recovery Act.

2, The company will bargain collectively with such
employees as wish to bargain collectively,. through their
Wfi?feély chosen representatives.

.3 :ba;gain individually with any

employee who wishes to bargain individually.

4. The company will net discriminate against any
employee- on account of-his or her affiliations with any
-group..or organlzatlon,'and will not discriminate against
: any employee o348 organlzatlon on account of his or her or

its part1c1pat10n 1n the present strike.
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5. lThe company will not pay 1less than the code
ninimum wages in any case, will maintain its present wage
écaleS, will comply with the code as to hours of work and
overtime, and w111 pay double time for Sundays. and legal
_holldays,mexcept as to watchmen, firemen, or others whose

regular shlfts-extend 1nto Sundays or legal holidays.

~ 6, Where there is a shortage of work, old employees
'EaiéTvéﬂéll have preference over new employees applying
for work, provided the idle men are competent to do the

work EoTbe performed{

f; éfié%éhéés:“méy 'be taken up‘ individually or
throuah shOﬁ”'étéwade"énd or shop committees whom the
“employees have selected to act for them gnd in either
Wmmcase the company, through a ‘committeejwhich it shall
'choose and malntaln for: the purpose, shall hear fully and

'deal falrly with’ all grlevances. If‘lt is determined

m#thatche~aggr1eved party has been wrongfully dealt with,
such injustice shall be cofrected, and in case of the
discharge of an employee under this section, said

__employee””Shéll””ﬁe”féihétated and paid at his usual rate
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In case of a grievance, if the employee is unable to
come to an understanding between the foreman and himself,
he shall then refer the grievance to a shop steward who
will Eake it up with the foreman of that department or
the.superiﬁtehdent,'and if no satisfactory settlement can
" be reached it Shall' be referred to the general shop
"commlttee who shall take it up with the company, and any
Wsettlement reached between the company and the general
shop commlttee shall be binding to both parties

concerned.

8. Employees Wlll furnlsh the company with the
- names of thelr _shop stewards appointed from each
department or group of men working under an inspector or

_foreman, and the nanes of their general shop committee;

“-and the company shall also furnlsh the employees with the

nemesu_ofwnpe;sggs eae51gnated by them to represent the

company.

9. The committee shall be allowed to call in
witnesses . or .call__in employees affected if deemed

. necessary to pfeeeh£ £Bef§fievances properly.

10. Sehiofity fulee”ehall prevail. Rules governing

seniority  shall be submitted which shall have the

' approval of both the émployer and the employees.




11. These terms shall remain in full force and.
effect until changed by mutual consent or by either party

giving thirty days notice.






