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APPENDIX A

TERMS OF COMPANY SETTLEMENT
MAY 24, 1934

1. The principle of collective bargaining is

recognized .. fUlly by the company in conformity with

Section 7-(a) of the National Industrial Recovery Act.

2. The company will bargain collectively with such

employees as wish to bargain collectively through their

freely chosen representatives, and will bargain with any

persons, regardless of their affiliations, as

representatives of those who have chosen them as their

representatives.

3. The company will bargain individually with any

employeewho.wislH:ti:L1::Ql:>cggain individually.

4~ The company will not discriminate against any

employee on account of his or her affiliations with any

group or organization and will not discriminate against

any employee account of his or her particapation in

the present strike.
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5. The company will pay not less than the code

minimum wages in any case,will comply with the code as to

hours of work and overtime, and will pay double time for

Sundays and legal holidays, except to watchmen, firemen,

or others whose regular shifts extend into Sundays or

legal holidays.

6. Where there is a shortage of work, old employees

idle shall have preference over new employees applying

for work, provided the idle men are equally competent to

do the work to be performed.

7. Grievances may be taken up individually or

through such committees as the employee with the

grievance may choose to act for him, and in either case

the company, through a committee which it shall choose

and ma:l.ri1:.a:l.ri foi£he purpose, shall hear fully and deal

fairly with~all~gdeY:am:::es~ If it is determined that the

aggrieved party has been wrongly dealt with, such

injustice shall be corrected, and in case of the

discharge of an employee under this section, said

employee shall be reinstated and paid at his usual rate

of wages for all EfmelosE.
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There shall be shop stewards appointed, from each

department or group of men working under an inspector or

foreman and general shop committees.

In case of a grievance if the employee is unable to

come to an understanding between the foreman and himself,

he shall then first refer the grievance to a shop steward

who will take it up with the foreman of that department

or the superintendent, and if no satisfactory settlement

can be reached it shall be referred to the general shop

committee who Shall take it up with the company, and any

settlement reached between the company and the general

shop committee shall be binding on both parties

concerned, provided that any employee or employees may

take up any grievance at any time directly with the

company for settlement.

8. The ..... committee shall be. allowed :to call in

witnesses or call in employees affected if deemed

necessary to present the grievance properly.

9. Seniority rules shall prevail. Rules governing

Seniority shall be submitted which shall have the

approvoal [sicl·of both the employer and the employees.
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10. These terms shall remain in full force and

effect until changed by mutual consent or by either party

giving thirty days notice.
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APPENDIX B

TERMS OF UNION SETTLEMENT
MAY 25, 1934

The following are the terms upon which operations at the

LaCrosse RubbeLMills~companyplant are to be resumed:

1. The principle of collective bargaining is

recognized fully by the company in conformity with

section 7 (a) of the National Industrial Recovery Act.

2. The company will bargain collectively with

employees who wish to bargain collectively through their

freely chosen representatives.

3. The company will not discriminate against any

employee on accourit of his or her affiliations with any

organization aiidwnr riot discriminate against ~ any

~~employee on account of his or her participation in the

present strike.

4. The company will not pay less than code minimum

wages in any caseiwill maintain its present wage scales,

will comply with the code as to hours of work and

overtime, and will pay double time for Sundays and legal

holidays, except as to watchmen, firemen, or others whose

regular shifts extend into Sundays or legal holidays.
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5.Where there is a shortage of work, old employees

idle shall have preference over new employees applying

for work, provided the idle men are competent to do the

work to be performed.

6. Grievances may be taken up individually by the

employee who has the grievance, with the foreman, and

through their failure to agree on a satisfactory

settlement, it may be taken up by the shop steward with

the foreman or superintendent for adj ustment, and through

the failure of the shop steward, the foreman or

superintendent to adjust the grievances it may be taken

up by the general plant committee with whomever the

company shall designate as their representative who shall

hElar: fully and deal fairly with all grievances. If it is

determined that the aggrieved party has been wrongfully

dealt: witl1'llll<;:ll __ illjustice shall be corrected, and in

ca:se of the. discharge of an employee under this section,

said employee shall be reinstated and paid at his usual

rate of wages for all time lost.

7. In case no satisfactory adjustment of any

grievance or controversy can be reached between the

management and the representative committee, it shall be

referred to an arbitration board, consisting of two

representatives.-oftheemployees and two representatives
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of the employers. If these four are unable to agree,

they shall select a fifth member to the board, who shall

serve as chairman. His decision on points in

disagreement shall be accepted by both parties.. Should

the arbitration board of four fail to agree on a fifth

member after five days, the regional labor board shall be

requested to act as arbiter. No strike or lockout shall

take place pending adjustment as set forth herewith.

8. The employees will furnish the company with the

names of shop stewards appointed from each department or

group of men wotkingundet an inspector or foreman and

the names of their general plant committee, and the

company shall furnish the committee with the names of

persons designated by them to represent the company.

9. The <:blllllli ttee shall be allowed to

witnesses brc:a:Tl---in employees affected

-necessary to present the grievance properly.

call in

if deemed

10. Senioity rules shall prevail. Rules

seniority shall be submitted which shall

approval of both-the employer and the employees.

governing

have the

11. These terms shall remain in full force and

effect until changed by mutual consent or by either party

giving th i r tYdi:lYll-'_n9ti <::e.
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APPENDIX C

TERMS OF SETTLEMENT
JUNE 19, 1934

The following are the terms upon which operations at

the La Crosse Rubber Mills company plant are to be

resumed:

1. "The principle of collective bargaining is

recognized fully by the company in conformity with

Section 7 (a) of the National Industrial Recovery Act.

2. The company will bargain collectively with such

employees as wish to bargain collectively, through their

·freely chosen representatives.

3. The cOI1lPCiI1:t'tlil~ bargain individually with any

employee who wishes to bargain individually.

4. The company will not discriminate against any

employee on account of his or her affiliations with any

group or organization, a.lid will not discriminate against

any employee or ()rganization on account of his or her or

its participation in the present strike.
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5. The company will not pay less than the code

minimum wages in any case, will maintain its present wage

scales, will comply with the code as to hours of work and

overtime, and will pay double time for Sundays. and legal

holidays, except as to watchmen, firemen, or others whose

regular shifts extend into Sundays or legal holidays.

6. Where there is a shortage of work, old employees

idle shall have preference over new employees applying

for work, provided the idle men are competent to do the

work to be performed.

7. Grievances may be taken up individually or

through shop stewards and or shop committees whom the

employees have selected to act for them and in either

case the company., through a committee which it shall

choose and maintain for the purpose, shall hear fully and

deal raTiIywl£haIl grievances. If it is determined

that the aggrieved party has been wrongfully dealt with,

such injustice shall be corrected, and in case of the

dischCi:rge of CiIL .. E:!mp19yee under this section, said

employee. shall bereiristated and paid at his usual rate

of wages for· all time lost.
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In case of a grievance, if the employee is unable to

corne to an understanding between the foreman and himself,

he shall then refer the grievance to a shop steward who

will take it up with the foreman of that department or

the superintendent, and if no satisfactory settlement can

be reached it shall be referred to the general shop

committee who shall take it up with the company, and any

settlement reached between the company and the general

shop. committee shall be binding to both parties

concerned.

8. Employees will furnish the company with the

names of their shop stewards appointed from each

department or group of men working under an inspector or

:f()reman, and the. names of their general shop committee;

and the company shall also furnish the employees with the

names of perS()J1SgeB:ignated by them to represent the

company.

9. The committee shall be allowed

witnesses or call in employees affected

necessary to present the grievances properly.

to call in

if deemed

10. Seniority rules shall prevail. Rules governing

seniority shall be submitted which shall have the

approval of bbth·the employer and the employees.



11. These terms shall remain in full force and

effect until changed by mutual consent or by either party

giving thirty days notice.




